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The problem of obtaining employment is a very important problem, which 
relates directly to the successful application of the society-reproduction and the 
stabilization of macro-economy. There are two aspects of the contents of reproduction: 
one is the reproduction of the material productivity; the other is the reproduction of 
the produce-relationship. The process of reproduction is the combination of these two 
aspects. Therefore, the employment of labor is always the popular topic in the field of 
plutonomy. 
Under the new economic condition, the labor-employment in China, which is in 
the period of the transfer of economy rise approach and economy system, presents 
some new characteristics, such as the change of architecture and system, and faces 
with some troubles caused by different factors, because of the rapid development of 
technology and the reformation. Therefore, searching solutions to these transfers 
carefully has a very important realistic significance and theory significance for the 
positive development of economy and the harmonious development of society.  
This paper mainly includes three parts as follows: 
The first part is about the review of the labor-employment theory and the relative 
consideration. It generalizes the internal and international agreements about the labor-
employment from the productivity aspect and the produce-relationship aspect. In the 
view of productivity, the agreement in the field of economy is that the way of 
economy increase and employment transfers from the “extensive form” to the 
“intensive form”; in the view of produce-relationship, the economy system transfer 
and the plan of employment system not only should adapt to the requirement of 
development of productivity, but also will retroact it, hence, it is a basic agreement in 
the economic field that using the principles, such as market adjusting and state macro 
intervention, to deal with the contradiction system transfer and employment. How to 
understand and deal with the relationship of economy system-transfer and 
employment correctly is a weak tache which is invested already, hence, it will be the 
main theme in this paper.  
The second part mainly analyses the challenge which our country will meet with 
in the period economy system-transfer in detail. It is divided into two parts: in the 














alteration presents the new characteristic of imbalance of architecture; in the view of 
produce-relationship, the transfer of economy system and the employment alteration 
presents the new characteristic of system drawback.  
The third part brings out the solution to the problem in the period of the economy 
transfer in China: (1) harmonizing the architecture updating of productivity and 
employment in the round; (2) the developing the technology education is a key action 
to solve the problem of employment; (3) the employment mechanism innovation 
which is combined with “produce, learn, invest” is the basic approach to solve the 
employment problem; (4) keeping the combination of the regulation of the 
employment development and the aim of system planning is the basic principle to 
solve the employment problem. 
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